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('i‘his notice revised to add in paragraph 3 policy on employment of
former Peace Corps trainees not enrolled for service es volunteers. )

' POLICY O.N }‘MPIDY‘WEINT oF MZEMBERS n
FORMER MIBERS AND TRAINEES OI‘ &"I{E PEA f‘E CORPS»

; Rescission: -|:|dai:edh 2  Ju]y 1965:

It is A‘gency' ?olicy 'hhe,t.membefs of the Pe;aoe Coi-psz will nob
be uged in any cepacity, with or without remuneration ’ by ﬁhe Agency
or 'by orgenizauions under i’cs jurisdiction.

. ' I‘b is Agency' policy that former mem’bers of the Peace Corps
may 'be empl yed by the Agency or by organizetions under its jurisn
d.iction only in accord.a.nce with the followmg- L ' S

S el A CIA-COntrolled organization may hire a fomer mem‘oer
"of the Peace Corps for dubies compabtible with the overt purposes
of such orgenization only 1f a period of at least twenty-four
-montns has elapsed since his reeignation from the Peace Cor:ps.

. 'b. A former member of the Peace Corps rey be employed

directly by the Agency, whether in employee, consultant, or
agent capecity, only if a period of five full years has . .

elapsead since his resignation from the Peace Corps. -

) c. The employment of a former member of tne Peace Corpcs .
Aund.er the provisions of subparagraphs & and b above must be
. specifically approved by the Deputy Director hav1nrr 3uris~
‘d:u:oion over ‘the component concerned . L

R 3. I‘b 1s Agency policy that former trainees of the Peace Corps i
_;:‘who have not been enrolled for service as Peace Corps volunteers may .
.. be employed provided they are not essigned to the country or countries . .. .
St por which they were trained. for Peace Corps service, Thelr employment o
“7* ghall not be subject to the hiring conditions prescribed.-in paregreph 2 - - |
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.- Revised . -

‘gbove,” However, the Director of Personnel will review each case in
which the Agency is copsidering a former tralnee for stoff employ- -
ment 1f the time elapsed since his association with the Peace Corps ~ :
is less than the time linlts applicable to former mem'bers of the S

- Peace Corpsw . ) LT

: ’i-. Informa.tion may be received bJ the Domestic Contac» Serv1ce'
or other suthorized .components of CIA from private corporations and
other organizations employlng former Peace Corps personnel notwith-
. stending the fact that the information mey originate with former -
‘Peace Corps persomnel. There shall, however, be no direct briefing,
_or debriefing of, or contact with a former Peace Corps employee by
"personnel of the Domestic Contact Service or other authorized com-
ponents unless twenty-four months have elapsed since his resignation:
"~ from the Peace Corps, In the event a former Peace Corps erployee
should be the designated liaison officer to the Domestic Contact
Service or other authorized components, or contact with a former
Peace Corps employee will be unavoideble for other reasons during

the required twenty-four month periocd, the Deputy Director concerned .

_ma,y I‘SQUGSu en exc\.ption from the Director of Central Intelligence.

_ 5. A_Iy broblem cov'cerning employment use, or con’cact with
mem'bers or forrer members or former trainees of the Peace Corps

.. which is not elearly covered by the foregoing will be referred to . = ST

the Director or Depubty Director for policy guidance.
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